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Yearly Status Report - 2018-2019

Part A

Data of the Institution

1. Name of the Institution

DON BCSCO | NSTI TUTE OF TECHNOLOGY

Name of the head of the Institution

Prasanna Nambi ar

Designation Princi pal
Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 02268878700
Mobile no. 9820080079
Registered Emalil dbit@lbit.in

Alternate Email

princi pal . dbi t @bcl munbai . org

Address Prem er Autonobiles Road, Kurla (West)
City/Town Munbai

State/UT Mahar ashtra

Pincode 400070

2 Institutional Status




Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Ur ban

Financial Status

private

Name of the IQAC co-ordinator/Director

Dr Sudhakar S Mande

Phone no/Alternate Phone no.

02268878735

Mobile no.

9867285270

Registered Email

i gac. dbi t @lbcl munbai . org

Alternate Email

sudhakar . dbi t @lbcl munbai . org

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https://ww. dbit.in/inmges/Adni n/ NAA
C SSR MHCOGN101498. pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

https://ww. dbit.in/inmges/Acad/ AC Odd_
18 _19. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
ACECLIEHE Period From Period To
1 B++ 2.87 2019 28- Mar - 2019 | 27-Mar-2024
6. Date of Establishment of IQAC 17-Jul - 2017

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

Internal Auditor training
- 1 SO 9001: 2015

12- Aug- 2019 10

Anal ysi s of grade report

15-Jul - 2019 10



https://www.dbit.in/images/Admin/NAAC_SSR_MHCOGN101498.pdf
https://www.dbit.in/images/Admin/NAAC_SSR_MHCOGN101498.pdf
https://www.dbit.in/images/Acad/AC_Odd_18_19.pdf
https://www.dbit.in/images/Acad/AC_Odd_18_19.pdf

to inprove critical areas 1

Strategic Planning - 2020 05- May- 2019 12
1

Exam audi t 27- Aug- 2018 30
15

Academ ¢ Audit 04- Sep- 2018 45
9

View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
Ni | Ni | Ni | 2019 0
0
No Files Upl oaded !!!

9. Whether composition of IQAC as per latest
NAAC guidelines:

Yes

Upload latest notification of formation of IQAC

View File

10. Number of IQAC meetings held during the
year :

The minutes of IQAC meeting and compliances to the
decisions have been uploaded on the institutional
website

Yes

Upload the minutes of meeting and action taken report

View File

11. Whether IQAC received funding from any of
the funding agency to support its activities
during the year?

No

12. Significant contributions made by IQAC during the current year(maximum five bullets)

Process of Academ c Audit
and eval uation of academ c processes.

is regularly carried out to inprove planning,

execution

Process of Exam nation Audit has been initiated with the objective to inprove the

eval uati on process.

Trai ning has been provided to selected faculty for
audit as per the requirenments of the |ISO 9001: 2015

i nt er nal

preparing them for conducting



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/4204_Quality_Initiatives.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Formation/4204_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/4204_Minutes.pdf

No Files Upl oaded !!!

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

Internal Auditor Training was Quality
Managenent System

Si xty percent of the del egate has
conpl eted the course

Conmittee was formed to carry out
I nternal Academ c Audit.

More than seventy five percent of
faculty were audited.

No Files Upl oaded !!!

14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
Col | ege Devel opnent Conmittee 25- Feb- 2020
15. Whether NAAC/or any other accredited Yes
body(s) visited IQAC or interacted with it to
assess the functioning ?
Date of Visit 14- Nov- 2019
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2018
Date of Submission 19- Dec- 2018
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

The institute has a fully functional
Managenent | nformation System (M YS)

whi ch provides the follow ng features:
1. The HOD and cl ass teachers have the
right to assign the students to create
practical batches 2. This system
captures the lecture/lab/ tutoria
attendance of the students and
providing a report regarding the sane.
The irregular student list is
generated. 3. The staff bionmetric
attendance nodule is interfaced with
this systemand it provides a nonthly
report. 4. The staff |eave nodul e

all ows the staff to apply for various




| eaves and get them sanctioned. 5. The
teaching , |lesson and practical plan
nodul e al l ows the teachers to prepare
their course plans. 6. It also provides
a facility to enter the student marks
of the internal assessnent test. 7.MS
facilitates to collect teachers
feedback from students.

Part B

CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

The curricul um pl anni ng process starts with allocation of course(s) to faculty
based on the faculty’s choice of subjects. Each faculty menber plans his /her
curriculumdelivery by preparing Teachi ng plan, Lesson plan and the Practica
pl an at the beginning of the senester. Faculty prepares the course plan using
various resources and identifies the gaps and accordingly plans the curricul ar
and co-curricular activities. Faculty uploads the course material |ike Teaching
Pl an, Assessnent Pl an, Assignnments, Lecture Notes, etc. on the Online Learning
Platform ‘ Moodl e’ and on MS for acadenm ¢ nonitoring. Students can access the
course material on their smart phones. Institute's academ c cal endar is
prepared according to the notices and circulars received fromthe affiliating
university and the students are notified the probable teachi ng days and dates
of internal exam nations, extension related activities and co-curricul ar
activities. The tinme table conmttee designs the Tinme Table for all UG prograns
as per the university norns. The tinmetable is then displayed on the notice
board as well as on the institute Website. Curriculum Delivery: Course outcones
for each course is shared with the students in the very first lecture. The
pedagogy used for delivering the contents is indicated in the teaching plan.
The faculty is expected to adhere to the Teaching Plan in all respects.
Oientation programis organi zed every year for newy admtted students to neke
t hem aware of the nmechanismfor curriculumdelivery and inplenentation. A pre-
requisite test is conducted to plan the course delivery for each course. Wak
and bright students are identified at this stage and renedial or refresher
sessions are conducted to bring the weak students on par with the rest of the
class. The Internal Assessnment (I1A) - 1 tests are used to further identify weak
and bright students. Renedial sessions are conducted for weak students and
chal | engi ng assignnents are given to brighter students. Apart fromtraditiona
chal k and bl ackboard nethod vari ous other teaching nmethods |ike power —point
presentation, |CT-enabled teaching-Iearning nethod, quiz, group discussion,
debates, field projects, industrial visit, assignnments, videos and taking
exanpl es of case studies for effective curriculuminplenentation are used in
the classroons. Expert lectures/talks on allied subjects are conducted to
create a harnony between industry, curriculumand the students. The faculties
design Certificate, Skill based and Val ue added courses focusing on
enpl oyabil ity enhancenent and entrepreneurship devel opnment for the students.
Docurnent ati on: The foll owi ng docunents are maintained for curriculumdelivery
and nonitoring: 1. Teaching and | esson plan including |aboratory plan 2.
Lecture notes available online 3. Gap identification process and design of co-
curricular activities to fill the gaps 4. Mappi ng of CO and PO and cal cul ati on
of CO attainment 5. Feedback fromall stakeholders on curriculum classroom
teaching as well as co-curricular activities 6. Academ c nonitoring activities
i ke attendance nonitoring of students & counseling of students wi th poor




course delivery nonitoring,

audit of course

and Laboratory are conduct ed.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

attendance, nentoring of students,
mat eri al
Certificate Diploma Courses
Basic O C NA
omruni cati on
Skills
Basi c NA
Mat hemat i cs
Dat a NA
Sci ence I nd
4.0

Dates of Duration
Introduction
01/ 02/ 2019 2
07/ 02/ 2019 2
01/ 03/ 2019 6

Skill
Development

Focus on employ
ability/entreprene

urship
enpl oyabi | Speaki ng
ity skills and
G ammar
usage
enpl oyabi | Devel opi ng
ity skills
required for
aptitude and
conpetitive
exarns
Dat a Aut ormat i on
Sci ence Digital Tran
t ool s. sformation
Techniques u M., Al, and
nder st andi ng | oT

future smart
factories

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction
Nill Ni | Nill
View File

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting

Programme Specialization

Date of implementation of

CBCS CBCS/Elective Course System
BE Conp 02/ 07/ 2018
BE El ectronic and 02/ 07/ 2018
Tel ecommuni cati on
BE I nf ormati on Technol ogy 02/ 07/ 2018
BE Mechani cal 02/ 07/ 2018

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Number of Students

Certificate
50

Diploma Course
Ni |

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

3 D Printing

01/ 09/ 2018

17

Artificial Intelligence
usi ng Deep Learning

17/ 08/ 2018

42



https://assessmentonline.naac.gov.in/public/Postacc/Program_introduced/4204_Program_introduced_1583388573.xls

FPGA Based Digital 23/ 02/ 2019 15
System Desi gn Usi ng
Xi l'i nx Software
Robotics Automation | OT 01/ 03/ 2018 42
(CRAI).
Wrel ess System Design 18/ 01/ 2019 28

View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

BE El ectroni cs and 45
Tel econmuni cat i on
MVES Fi nance, HR, Marketing, 60
Oper ati ons
BE Mechani cal Engg 124
BE I nformati on Technol ogy 12
BE Conput er Engg 9

No file upl oaded.

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?

(maximum 500 words)

Feedback Obtained

The institute has been able to set
feedback is gathered fromall
teachers, alummi and enpl oyers.
1. Curriculum feedback from all

up a robust feedback system by which

st akehol ders whi ch includes students, parents,

The different feedback obtained are as foll ows:
stake holders ( industry, alummi, parents )

taken during the acadenic term 2. Feedback on the teaching-learning process is
received fromstudents (twice in a senester),
prospective enpl oyers( once a year).

parents ( once in a senester) and
3. Feedback on the campus facilities like
canteen, library, ICT facilities, canpus hygiene, etc.fromstudents ,faculty,
parents and recruiters once in a year 4. Feedback on co-curricular activities
is taken fromstudents at the end of the event Structured questionnaire is
avail able for the same. Sonme feedback is taken online while sone are collected
manual | y. The received feedback is analyzed on a scale of 1 to 5 and forwarded
to the Head of the institution with necessary suggestions. Based on this
feedback, necessary action plan is made by each departnent and inplenented in
the upcom ng senester. Departments receive feedback from parents through parent
teacher neetings and discuss different
devel opnent of their ward. The feedback formfor
distributed in the classroomand also made avail able on the DBI T website (
https://ww. dbit.in/index.php/feedback). The Al umi
alumi neet along with online subm ssion.

i ssues related to the overall
parents and students is

feedback is taken during
The feedback is then consolidated by



https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/4204_Value_added_courses_1583388978.xlsx

st udent s,

courses for

refi nement
wor kpl ace.
st udent
noti vati on,
ot hers.

syl | abus cover age,
pedagogy etc.
reorienting the adm nistration,
grow h of their ward,
i s sought

car eer
The Feedback from Al ummi
the institute for the progress of students in their career,
training provided by the coll ege,
in their technical,
The Enpl oyers feedback underlines the assessnment paranmeters of the
attitude,
presentation skills and ability to get along with

The anal ysis of this feedback helps the institute in review ng the
val ue added courses and skil

training. The feedback on canpus facilities is taken very seriously and
forwarded to the Managenent for inprovenents.

various certificate courses,

| ectures,

t he cl ass,
use of nodern tools of

the coordi nator and suggestion are given to the respective Head of Departnent.
Anal ysis of the feedback is done to inprove the teaching | earning process and
keep pace with the changing trends in society,
student’ s feedback is taken for al

themin each senester
adopt ed by the teachers,

i ndustry and acadeni a. The
the theory and practi cal
on the syllabus and its adequacy,
teachers approach-ability and response towards
teachers ability to teach a subject and control
about the organization of

courses taught to
t eachi ng net hodol ogi es

about

The feedback fromthe parents helps the Institute i mensely in

in the formof subject know edge,
creativity,

the skill

devel opnent,
overal |
(after graduation) about the role played by

t he enhancenent

appropri ateness of the

progress of their ward etc.

about
in their

t he i npact of

maturity |evel |

deci si on-nmaki ng and presentation skills at the

behavi or,

maturity,

devel opnent

CRITERION II = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received

MV MB3208 60 68 60

BE 120 120 108
MECH( 320861210)

BE | T(320824610) 60 73 62

BE 60 73 64
COVP(320824510)

BE 60 58 49
EXTC(320837210)

View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2018 1427 120 82 7 Nil |

2.3 - Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of
Teachers on Roll

Number of
teachers using

ICT Tools and
resources

Number of ICT
enabled

Numberof smart
classrooms

E-resources and
techniques used



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/4204_Demand_ratio_1583475499.xlsx

ICT (LMS, e- available Classrooms
Resources)

89 86

17 17 2 14

View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

1. Mentoring is an essential part of DBIT the education system as it conforms to the Institute’s vision to create
engineers with sound technical knowledge who are good human beings. 2. The mentoring process begins as
soon as the students take admission to the institute. Mentors are assigned to the students with the intent of
helping the students adjust to the shift from a school based environment to a professional environment. All
mentors are trained in the mentoring process and are made aware of the Dos and Donts of effective mentoring.
The mentor accompanies the students in thier professional growth through the indicators of attendance and
academic performance to begin with. 3. The focus of the mentors (with life as the arena) is to understand the
needs of the student and facilitate her growth as an individual as well as a professional and facilitate growth
through encouragement 4. All mentors will maintain a mentee logbook and commit to meet the students on a
regular basis. It is desired to keep the important content of the conversation written in the logbook. 5. Mentors
will follow the following basic principles while dealing with mentees: « Will not ask if the student has a particular
addiction « Will not accuse the student (for low marks, low attendance etc.) » Will refer students who require
professional assistance to the HOD/ Principal/ Institute Counselors or the Campus Minister. 6. Feedback is taken
regularly from mentors and mentees to keep the mentoring process relevant. 7. Parents and Counsellors are
involved whenever the need arises. 8. The mentoring process has yielded success in reducing cases of chronic
absenteeism. It has motivated students to avail of assistance in controlling addiction.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution
1547

89 1:17

2.4 — Teacher Profile and Quality
2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned |No. of filled positions | Vacant positions |Positions filled during | No. of faculty with
positions the current year Ph.D
76 89 Nill Nill 13

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Name of the award,
fellowship, received from
Government or recognized

Year of Award Name of full time teachers Designation
receiving awards from
state level, national level,

international level bodies
2018 Dr. Sudhakar Pr of essor Dr. Sudhakar
Mande Mande has been
el ected as a nenber
of Board of Studies
in Electronics and
Tel econmuni cat i on,
Uni versity of
Munbai .
2018 Dr. Sudhakar Pr of essor Dr. Sudhakar
Mande Mande had been

appoi nted as
Session Chair for
the follow ng
conf erences:
Conf erence on



https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/4204_ict_tools_1583922121.xls
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/4204_e_resource_1583922177.xls

Technol ogi es for
Future Cities
(CTFC) - 2019,

organi zed by Pill ai
Col | ege of
Engi neeri ng,
Panvel , Navi Minbai
from January 8-9,
2019. Equi nox 2018
-4

2018

Dr. Sudhakar
Mande

Pr of essor

Dr. Sudhakar
Mande had been
nonmi nated by the
Hon’ bl e Vice -
Chancel | or,

Uni versity of
Munbai as a Menber
of the Statutory

Body of K. J.
Somai ya Col | ege of
Engi neering for a
tenure of three

years.

2018

Dr. Sudhakar
Mande

Pr of essor

Dr. Sudhakar
Mande has been
appointed as a
Menber of the

Advi sory Committee
by the Atharva

Col | ege of

Engi neering, Terna

Col | ege of

Engi neering, and
Raj i v Gandhi
Institute of

Technol ogy, Minbai .

2018

Ms. Ashwi ni
Kot rashetti

Assi st ant
Pr of essor

Ms. Ashwi ni
Kotrashetti, HoD
EXTC Depart nent,

has been appoi nt ed
as Jt. Treasurer
for | EEE Bombay
Section for a
tenure of two
years. She has been
serving as
Secretary of |EEE
Bonbay Section MIT-
S Chapter since Jan
2013.

2019

Ms. Poonam
Chakraborty

Assi st ant
Pr of essor

Ms. Poonam
Chakraborty has
been appointed as a
Session Chair in
the 4th
I nt ernati ona




Conf erence on
Recent Advances
Chal | enges in
Engi neering and
Managenent hel d on
29t h and 30th March
2019 at Vi dyal ankar
Institute of
Technol ogy.

2018 M's. Pratibha
Dumane

Assi st ant
Pr of essor

Ms. Pratibha
Dumane has recei ved
the Elite Silver
Certificate In the
NPTEL Onli ne
Certification
Cour se on
I ntroduction to
Pr of essi onal
Scientific
Conmuni cat i on. She
i s anongst the top
5 of the total 200
candi dat es who got
certified in the
cour se

2018 M. Jithin Saji
| saac

Assi st ant
Pr of essor

M. Jithin Saji
| saac has received
the Elite Silver
Certificate In the
NPTEL Onli ne
Certification
Cour se on Enbedded
System Design with
ARM

2019 Dr. Amya Kumar
Tri pat hy

Pr of essor

Program Conmittee
Menber at 6th
I nt ernati ona
Conf erence of
Advanced Comput er
Sci ence Information
Technol ogy (ACSIT
2019) May 26~27
2019, Dubai, UAE

2019 Dr. Amya Kumar
Tri pat hy

Pr of essor

Advi sor to
| Cl ATE- 2018,
| nt er nati ona
Conf erence on
| nnovati ve and
Advanced
Technol ogi es, March
27-29, 2019,
Murbai , I ndia

View File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during



https://assessmentonline.naac.gov.in/public/Postacc/Honours_recieved/4204_Honours_recieved_1583922258.xlsx

the year

Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination

BE 1700713 Il / Second 21/ 12/ 2018 04/ 02/ 2019
Year

BE 1701013 Il / Second 17/ 12/ 2018 04/ 02/ 2019
Year

BE 1701423 I/ Second 17/ 12/ 2018 12/ 02/ 2019
Year

BE 1701223 Il / Second 17/ 12/ 2018 15/ 03/ 2019
Year

BE 1700723 Il / Second 17/ 12/ 2018 04/ 02/ 2019
Year

BE 1701023 I/ Second 17/ 12/ 2018 04/ 02/ 2019
Year

BE 1701812 I/ First 18/ 12/ 2018 04/ 02/ 2019
Year

BE 1701822 Il / First 18/ 12/ 2018 22/ 02/ 2019
Year

BE 1701811 | / First 27/ 12/ 2018 01/ 04/ 2019
Year

BE 1701821 | / First 27112/ 2018 11/ 03/ 2019
Year

View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

The institution has adopted the Qutconme Based Education system Course outcones
are framed at different |levels of Bloons Taxonony. Continuous efforts are put
in to ensure that the question papers for the Internal Assessnments nmap to the
course outcones designed for the subjects. For attaining higher |evel outcones

the students are nade to participate in activities |like Project Based Learning,
Sem nars, Case studies,etc and they are assessed accordingly against clearly

defined rubrics. The Internal Assessnents are carried out at the Institute
level simlar to the end senester exam nations for ensuring that there is
uniformty across departnents in the conduct of the exam nation. To ensure
transparency in assessnent, the assessed answer books are shown to the
students. Average of two internal tests is considered for the interna
assessnents. The marks are uploaded on MS and made avail able to students and
their parents. The answer books and the sol utions undergo an audit by auditors
noni nated by the Head of Dept. The institute has constituted an Exani nation
Conmmittee consisting of the Controller of Exam nations, and one faculty
nom nated from each departnent. This commttee |ooks into any grievance rel ated
issues and is an interface between the exam departnent and the other
departnents in the institute. In some cases, faculty nenbers conduct online
exans using Mobodl e Learni ng Managenent Software. Faculty nenbers al so give
assignnents to the students to augnent the prescribed syllabus. Activities |ke
i ndustry visits and expert |ectures are conducted to provide content beyond
syl I abus. The assignnents are accounted as part of the termwork to be carried
out by every student. Termwork nmarks are allocated based on conti nuous
performance in the internal assessnents and any other task assigned.



https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/4204_Evaluation_1583478542.xlsx

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

The Academi c Cal endar is prepared at the start of each senester to ensure
snoot h conduct of academ c, co-curricular and extra-curricular activities
during the senester. The cal endar is useful in planning events and fulfiling
academ c requirements, student feedback, renedial sessions, etc.The cal endar is
circul ated anong the students, teaching and the non-teaching faculty and al so
upl oaded on the website. The Academi ¢ Cal endar is prepared by the Principal and
the HODs by mapping the inmportant activities to be conducted during the
senester to the number of instructional days actually available in the
semester. An effort is made to bal ance the academ c and co-curricul ar
activities w thout disturbing the conduct of classes. Once the institute |evel
Acadenmi ¢ Calendar is finalised the departments prepare their departnental
cal endars. Departnental cal endars map the various student chapter events and
departnent specific activities.Overlap of activities is avoided as far as
possi ble. Strict adherence to the calendar is enforced.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
VB3208 MV MV 60 59 98
320861210 BE MECH 146 136 93
320824610 BE I'T 79 75 95
320824510 BE COwP 80 76 95
320837210 BE EXTC 77 70 91
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

https://ww.dbit.in/index.php?option=com content &i ew=articl e& d=119&cati d=2

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
M nor 280 Uni versity of 310000 124000
Proj ects Munbai
Any O her 280 DBI T, Minbai 168000 168000
( Speci fy)



https://www.dbit.in/index.php?option=com_content&view=article&id=117&catid=2
https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/4204_Pass_percentage_1583479038.xlsx
https://www.dbit.in/index.php?option=com_content&view=article&id=119&catid=2

Any O her 280 DBI T Munbai 33000 33000
( Speci fy)
Any O her 280 | SHARE 50000 50000
( Speci fy) St udent Chapt er
View File

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative

practices during the year

Title of workshop/seminar Name of the Dept. Date
Android Certification Conput er Engg. 13/ 10/ 2018
Cour se
Aspi ring Entrepreneurship Comput er Engg. 17/ 09/ 2018
Wor kshop
Connai ssance - 2019 Conput er Engg. Conput er 11/01/ 2019
Engg.
Synchrony Meet 18-19 Comput er Engg. 18/ 05/ 2019
Soci al Business Sumit 18 MV 16/ 02/ 2019
-19
Sem nar on Pl agi ari sm and Mechani cal Engg 09/ 02/ 2019
Academ c Integrity

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
Di stribution Roshan Janes SIH - 2019 , 02/ 03/ 2019 Nat i onal -
Net wor k M nistry of HRD Perstient Award
Managenent , Al CTE (SIH - 2019)
View File
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
0 0 0 0 0 Nil |
View File
3.3 — Research Publications and Awards
3.3.1 — Incentive to the teachers who receive recognition/awards
State National International
0 0 0

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department

Number of PhD's Awarded

0

Nill

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Tel econmuni cati on

Type Department Number of Publication Average Impact Factor (if
any)
I nt er nati onal El ectroni cs and 15 2.8
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I nt ernati onal Conput er Engg.

View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference

Proceedings per Teacher during the year

Department Number of Publication
El ectroni cs and Tel ecomuni cati on 11
Mechani cal 6
I nf ormati on Technol ogy 2
Conput er Engg. 21
Basi ¢ Humanity and Sci ence 3
MVE 1

View File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/

Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
Sust ai na Prati bha I nt er nat 2019 0 Don Nill
bility Dunane, i onal Bosco
Assessnent Anuj a Conf er ence Institute
by Use of |Sarate, Sa on of Technol
Fuzzy ti shkumar |Conputi ng, ogy, Munbai
Logic - A Chavan Conmuni cat
Revi ew i on and
Si gnal
Pr ocessi ng
(1 CCsP2019
),
Advances
iniIntelli
gent
Syst ens
and
Conput i ng,
Spri nger,
Si ngapor e,
Vol 810,
PP
363- 370,
2019
Sat i shku 2019 1 Don 1
Radi om cs mar S. Bi onedi cal Bosco
for Chavan Si gnal Institute
Peri pheral Pr ocessi ng of Technol
Zone and | and ogy, Munbai
ntra- Control, .
Prostatic El sevi er,
Urethra Se Vol . 51,
gnent ati on pp. 19- 29,
in MR January



https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/4204_journals_notified_on_UGC_1583471041.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/4204_Books_and_Chapters_1583471790.xlsx

| magi ng 2019
Revi ew Dr . Jour nal 2018 Don Ni I
of USB Sudhakar |of Applied Bosco
Bandpass Mande Sci ence Institute
Filter and Conput of Technol
Wth ation | SSN ogy, Munbai
Mul tiple No.
Not ches 1076- 5131,
for Vol . 5,
Br oadband | ssue No.
Applicatio 10,
ns Cct ober
2018,
P- 860- 864.
Desi gn Naheed Asi an 2018 Don Ni I
and | npl em|Anj um Khan |Jour nal of Bosco
entation Conver genc Institute
of e in Techn of Technol
Mul ti band ol ogy, ogy, Munbai
Ant enna Vol . 1V, .
for | ssue |1,
Wreless C Novenber
omuni cat i 2018, F.-
on 5.11.
Har dwar e Apar na I nt er nat 2018 Don Nill
| mpl enenta | Tel gote, i onal Bosco
tion of Poonam Cha |Journal of Institute
Rout i ng kraborty, Applied of Technol
Al gorithm Sci ence ogy, Munbai
for WBN and Conput
Moni t ori ng ations,
I ntrusion Vol une 5,
Det ecti on | ssue 10
usi ng (2018)
Zi gbee
Technol ogy
St udy of Dr . Jour nal 2018 Don Ni Il
| mpact of Sudhakar |of Applied Bosco
Sol ar Cel | Mande Sci ence Institute
M smat ch and Conput of Technol
of the Per ation ogy, Munbai
f or mance Vol . 5, .
of PV | ssue No.
Modul e 10,
Usi ng Cct ober
PSpi ce 2018,
P- 825- 828.
Desi gn Poonam C Asi an 2018 Don 1
O Passive |hakraborty |Journal of Bosco
Opti cal Conver genc Institute
Net wor k e in Techn of Technol
For ol ogy, ogy, Munbai
Hospi t al Vol . 1V,
Managenent | ssue I,
Har dwar e Poonam C I nt er nat 2018 Don Nill
Prot ot ype [hakraborty i onal Bosco




Desi gn for Jour nal of Institute
Real - Ti ne Scientific of Technol
Col l'i sion Engi neerin ogy, Munbai
Det ecti on g Research
and Vol une 9,
Preventi on | ssue 7,
Applicatio pg. 530-
n of 535,
VANET” Jul y-2018,
Desi gn Madhavi I nt er nat 2018 0 Don Nill
and | npl em| Pedenekar i onal Bosco
entation Journal of Institute
of a Sol ar Applied of Technol
Dryer for Sci ence ogy, Munbai
Food and Conput
I ndustries ations,
Vol une 5-
| ssue 10
(2018)
Vari abi | Lakshm I nt er nat 2018 0 Don Nill
ity Aware VvV, M i onal Bosco
Per f or manc | gbal , Journal of Institute
e Anal ysi s |Kawal j eet, Applied of Technol
of CMOS Sudhakar Sci ence ogy, Munbai
1-Bit Mande and Conput .
Adder ations,
Circuits Vol une 5,
| ssue 10
(2018)
View File
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
Sat i shku 2019 1 1 Don
“Radi om cs mar S Bi onedi cal Bosco
for Chavan Si gnal Institute
Peri pher al Pr ocessi ng of Technol
Zone and | and ogy, Kurla
ntra- Control, , Munmbai
Prostatic El sevi er, - 400070
Urethra Se Vol . 51,
gnent ati on pp. 19- 29,
in MR January
| magi ng, ” 2019
(I mpact
Fact or:
2.783).

Sust ai na Prati bha 2019 Ni Il Ni Il Don
bility Dunane, Conput i ng, Bosco
Assessnent Anuj a Conmuni cat Institute
by Use of |Sarate, Sa i on and of Technol

Fuzzy ti shkumar |Signal Pro ogy, Kurla
Logic - A Chavan cessi ng: , Munbai



https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/4204_Bibliometrics_1583472030.xlsx

Revi ew Advances - 400070
inIntell
gent
Syst ens
and
Conput i ng,
Spri nger,
Si ngapor e,
Vol 810,
pp.
363- 370,
2019
Per f or ma Poonam C I nt er nat 2019 Nill Nill Don
nce hakraborty i onal Bosco
Anal ysi s , Aparna [Journal of Institute
of Vol P Tel got e, Intelligen of Techno
under the t Systens ogy, Kurla
Ef fect of Desi gn and , Mumba
Interferen Conputi ng - 400070
ce and (1J1sbC,
Duri ng
Conf erence
Call in
W.AN
net wor k
usi ng
OPNET
Model e
Spati al Nam t a 2019 Nill Nill Don
Modul ati on Agar wal Comput i ng, Bosco
Techni que: Conmuni cat Institute
Achi evenen i on and of Technol
ts and Signal Pro ogy, Kurla
Chal | enges cessi ng: , Munmba
Advances - 400070
in Intell
gent
Syst ens
and
Conput i ng,
Spri nger,
Si ngapor e,
Vol 810
Sat i shku 2019 1 1 Don
Detection |[mar Chavan |Conputi ng, Bosco
of Malaria Conmruni cat Institute
Parasite i on and of Technol
Based on Signal Pro ogy, Kurla
Thi ck and cessi ng, , Munbai
Thi n Bl ood Spri nger, -400070
Smear Si ngapor e,
| mages Vol . 810,
Usi ng pp.
Local 967- 975,
Bi nary 2019

Pattern




Per f or ma Poonam C 2019 Nil I Nil | Don
nce hakraborty |Conputi ng, Bosco
Anal ysi s , Aparna |[Conmuni cat Institute
of LAN, Tel got e, i on and of Technol
MAN, WAN Signal Pro ogy, Kurla
and WLAN cessi ng: , Munbai

Topol ogi es Advances - 400070
for Vol P inIntelli
Servi ces gent
usi ng Syst ens
OPNET and
Model er Conput i ng,
Spri nger,
Si ngapor e,
Vol 810
Cesture Di pti Cesture 2018 Ni Il Ni Il Don
Ai ded Jadhav Ai ded Bosco
Voi ce for Voi ce for Institute
Voi cel ess Voi cel ess: of Technol
10th Inter ogy, Kurla
national C , Munbai
onf erence, - 400070
| HCl 2018,
Al | ahabad,
I ndi a,
Decenber
7-9, 2018,
Pr oceedi ng
S
pi ni on Ami ya Jour nal 2018 1 1 Don
M ni ng Tri pat hy of Bosco
Usi ng Conb El ectri cal Institute
i nati onal and of Technol
Appr oach Conputer E ogy, Kurla
for ngi neering , Munbai
Di fferent - 400070
Domai ns
| NTERACT Mayura G I nt er nat 2018 Nill Nill Don
| VE avhane, Di p i onal Bosco
TACTI LE ti Jadhav |Journal of Institute
GRAPHI CS Advanced of Technol
FOR THE Research 6 ogy, Kurla
BLI ND (10):901-9 , Munbai
06 - 400070
Desi gn Poonam C Asi an 2018 1 1 Don
O Passi ve |hakraborty |Journal of Bosco
Opti cal Conver genc Institute
Net wor k e in Techn of Technol
For ol ogy, ogy, Kurla
Hospi t al Vol . |V, , Munbai
Managenent | ssue I, - 400070
View File
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :
Number of Faculty International National State Local



https://assessmentonline.naac.gov.in/public/Postacc/Index/4204_Index_1583472530.xlsx

At t ended/ Semni 1 2 Ni |l 36
nar s/ Wor kshops
Present ed 25 1 NI Ni |
papers
Resource 1 Nl 1 7
per sons
View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such

Number of students
participated in such

departnent, Kurla

activities activities
Yoga session for DBC, BMMV 48 50
students and Departnent , Minbai
t eachers
wor kshop on Green Green Alliance, 1 52
canmpus for students | Don Bosco Matunga,
Murbai
Sessi on on NSS unit DBIT 4 160
Attitude building Munbai
Football is life- Lokseva Sang, 1 4
Foot bal | coachi ng Govandi , Munbai
to the Slum along with
children i nt ernati onal
f oundati on of
Madrid club, Spain
Wr kshop on Di saster 1 103
Di saster Managnent Managnent cel |,
MCGM  Munbai
School Teachni ng Munbai Ut kal 1 17
Engl i sh H gh
School , Nawpada.
Kurl a, Mumnbali
G een Canpus NSS Cell , DBIT, 1 14
Mumbai
Heal t h Check-up Li ons C ub 80 15
canp for staff Chat kopar and Holy
cross nedi cal
trust, Kurla,
Kohi noor Hospital,
DY Patil|l Dental
coll ege and Dr. Eye
f oundat i on.
Vot ers Awar eness El ection office, 1 50
Ral |y Kurl a
Road Saf ety Traffic Police 1 8

View File



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/4204_Faculty_participation_1583472719.xls
https://assessmentonline.naac.gov.in/public/Postacc/Extension/4204_Extension_1583491472.xlsx

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students

Benefited
Bl ood Donati on Appr eci ati on KEM Nair and 245
Drive certificate Jasl ok Hospital,
Murbai
Contribution in Contribution in Murmbai District 245
Bl ood col |l ection Bl ood col |l ection Al ds Contr ol
soci ety
RRC activity NACO, New Del hi NACO, New Del hi 30

View File

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme |Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cyl/collaborating participated in such | participated in such
agency activites activites
NGO Sanm tra NGO 1 8
I nt ernshi ps Trust, Gate No.7 I nt ernshi ps
Mal ad West
NGO APNALAYA. . . 41 NGO 1 4
I nt ernshi ps 7-18 Mahi nder I nternshi ps
Chanber s,
Chenbur East,
Murbai , 400043
NGO Saahasee NGO 1 7
I nt ernshi ps Trust... 12th I nt ernshi ps
Fl oor, Bhi wandi
Bypass Road,
Sai baba
Mandi r, Bhi wandi
Kal yan west
NGO DBDS. . . Don NGO 1 4
I nt ernshi ps Bosco school I nt ernshi ps
Mat unga.
NGO Don Bosco NGO 1 5
I nt ernshi ps Bal prafulta, Rd I nt ernshi ps
Nunmber 16,
Opposite St.
Joseph Hi gh
School , Wadal a,
Munbai , 400031
NGO Don Bosco NGO 1 5
I nt ernshi ps Shelter Rd I nt ernshi ps
Nunmber 16,
Qpposite St.
Joseph Hi gh
School , Wadal a,
Munbai , 400031
NGO Hel page NGO 1 6
I nt ernshi ps India, 34 Al 44, I nt ernshi ps



https://assessmentonline.naac.gov.in/public/Postacc/Awards_for_extension/4204_Awards_for_extension_1583751237.xls

Gur uchhaya
Bui | di ng,
Mani sh Nagar,
Jai prakash
Road, Andheri
West, Munbai -
400053

NGO
I nt ernshi ps

Teach a d ass
301 Ato Z
| ndustri al
Estate, Lower
Parel West,
Lower Parel,
Munbai, 400013

NGO
I nt ernshi ps

NGO
I nt ernshi ps

Spar sha
Charitabl e
Trust Shram
Shakti . C1.
Ronm no. 110

Next to Wadal a
TT Pol ce
Stati on, \Wadal a
RTO

NGO
I nt ernshi ps

NGO
I nt ernshi ps

Asha
Handi crafts
ol ani Naka,
Vasai East,

Vasai ,
Mahar ashtra
401208

NGO
I nt ernshi ps

View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant

Source of financial support

Duration

Proj ect at BSNL 3

Sel f Fi nance

240

BSNL Thane

Field Trip at 50

Sel f Fi

nance

1

D al 4242

PROJECT: ANMBULANCE
BOOKI NG USI NG
GOOGLE ASSI STANT

Sel f

Fi

nance

90

Di al 4242

PROJECT: ANMBULANCE
TRACKI NG SYSTEM

Sel f

Fi

nance

90

| nf ocomm Lt d.
Munbai

Rel i ance Jio 3

Sel f

Fi

nance

30

Airports

,  Munbai

Aut hority of India

Sel f

Fi

nance

25

Rel i ance

Sel f

Fi

nance

30



https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/4204_Students_in_extension_1583491885.xlsx

| ndustries
Lt d. , Munbai

I nt ernshi ps

: Vi ghneshwar
Ai rcondi tioning PVT
LTD, Munbai (1 SHRE)

Sel f Fi nance

15

I nt ernshi ps :
KRUGER VENTI LATI ON
| NDUSTRI ES (| NDI A)

PVT. LTD. ( (! SHRE)

Sel f Fi nance

25

I nt er nshi ps :
Advant ek Air
Systens Pvt Ltd,
Bhi wandi ( (| SHRE))

Sel f Fi nance

30

View File

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research

facilities etc. during the year

Title of the
linkage

Nature of linkage

Name of the
partnering
institution/

industry

/research lab

with contact

details

Duration From

Duration To

Participant

I nternship I nt ernship

Shar ekhan, SN
9, Bldg 5,
Mat r uchaya
CHS, Tilak

Nagar ,
Chenbur
West
Munbai ,
Mahar ashtra
400089

Nill Nill

Internship I nternship

I MRB I nter
nati onal ,
3rd Fl oor,
Mhat re Pen
Bui | di ng,

Senapat i

Bapat Road,

Munbai -

28- 24323200

Nl Nl

Field Trip
/| Resear ch

Field Trip
/ Resear ch

I ndi an
Soci ety of
Heati ng, Ref
rigerating
and Air
Condi ti oni ng
Engi neers
(1 SHRAE)

Nl Nill

12

I nternship I nt ernship

Boston | ny
Heal t hcar e

Nill Nill



https://assessmentonline.naac.gov.in/public/Postacc/Collab_activities/4204_Collab_activities_1583491943.xlsx

sol uti ons,
Pr abhat
col ony
sant acruze
east Munbai -
400055

I nternship

Field Trip

BSNL
Satellite
earth
station,
Bendi pada,
Yeoor Hills,
Thane West,
Thane,
Mahar ashtra
400610

Nill

Nill 50

Resear ch Resear ch

Edith
Cowan
Uni versity
(Australia)
- JOONDALUP C
AMPUS, West er
n australia
6027, Tel eph
one: -134328

Nill

Nill 1

View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
CSIR-11CT, 23/ 10/ 2018 Consul t ancy 4
Hyder abad services for
est abl i shment of
wat er anal ysis and
purification |ab
Lunghwa 11/07/ 2018 To pronot 4
Uni versity of acadam c exchange
Sci ence and and co-operation
Technol ogy , exchange of
faculty students
and researche
Fu Jen Catholic 11/03/ 2018 Exchange of 4
Uni versity students and
facul ty, short term
sunmer program
Joint cultural or
research program
Radiojitter 23/ 02/ 2019 Cui dance for 3
concepts Lab LLP,: Proj ect Design and
303 Butterfly | mpl enent ati on,
Apart nent, Panat hur I nternship for
Mai n Rd, Mariyappa students, Expert
Layout , Lecture and student



https://assessmentonline.naac.gov.in/public/Postacc/Linkages/4204_Linkages_1583474161.xlsx

Kadubeesanahal I i, pl acenent
Bengal ur u,
Kar nat aka 560103
Heal t h Wheel Pvt 23/ 05/ 2019 Exchange of 4

Ltd, PARKSI DE, [11
C, 1006 RAHEJA
ESTATES, KULUPWADI
, BORI VALI ( EAST)

students and
faculty, short term
sunmmer program
Joint cultural or

MUVBAI Mumbai , Maha research program
rashtra, | ndi a, 40006
6
Sequel strings 15/ 06/ 2019 St udent and 23
, DBCL Canpus, faculty internship,
Kurla(W, Minbai student and faculty
proj ects
Shri Vit hal 23/ 05/ 2019 to explore the 1
Educati on and research in the
Resear ch area of

Institute’s Coll ege
of Engi neeri ng,
Pandhar pur

m crofluidics and
devel op the
Advanced M cro-
Machining lab in
t he depart nent

View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

115

99. 58

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added

Canpus Area Exi sting
Cl ass roons Exi sting
Laboratori es Exi sting
Senmi nar Halls Exi sting
Classroonms with LCD facilities Exi sting
Classroonms with W-Fi OR LAN Exi sting

Nunber of inportant equipnents Newl y Added

pur chased (Greater than 1-0 | akh)
during the current year

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
Koha Ful l'y 17.11 2018
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4.2.2 — Library Services

Library Existing Newly Added Total
Service Type
Text 17923 6502595 2877 92731 20800 6595326
Books
2243 4650051 507 40252 2750 4690303
Ref er ence
Books
e- Books Nill Nil I 1200 Ni Il 1200 Ni |l
Jour nal s Nl Nl 29 69500 29 69500
e- 1173 630000 Nl Ni Tl 1173 630000
Journal s
Di gital 1 614553 Nl Nl 1 614553
Dat abase
CD & 1353 Nil I Ni Il Ni Il 1353 Ni |l
Vi deo
Li brary 1 Nl Nl Ni Tl 1 Nill
Aut omat i on
No file upl oaded.

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content

Dr Amiya Tripathy DVWM Mobodl e 01/ 12/ 2019

Dr Sudhakar Mande LIC Mbodl e 01/ 12/ 2019

Dr. Satish Chavan | PW Mbodl e 22/ 01/ 2019

Ms. Pratibha SP Moodl e 21/ 01/ 2019
Dunmane

Ms. Nanmita CCN Moodl e 14/ 01/ 2019
Agr awal

M B S Chavan Robot i cs Mbodl e 30/ 09/ 2018

Prof. Shreeprasad CAD/ CAM Mbodl e 19/ 07/ 2018
Manohar

Prof. Cleta MUS Mbodl e 07/ 12/ 2018
Pereira

Ms. Apar na MC Moodl e 19/ 07/ 2018
Tel got e

Ms. Aparna DSD Mbodl e 19/ 07/ 2018
Tel got e

View File

4.3 —IT Infrastructure

4.3.1 — Technology Upgradation (overall)

Type
mputers

Total Co [Computer
Lab

Internet
centers

Browsing [Computer

Office
Centers

Departme | Available

nts

Others
Bandwidt
h (MBPS/
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GBPS)
Existin| 1123 875 1123 0 1 33 102 50 47
g
Added 56 49 0 0 0 7 0 0 0
Tot al 1179 924 1123 0 1 40 102 50 47

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

100 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and
recording facility
Moodl e http://noodl e.dbit.in/

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
200. 25 169. 59 202. 98 181.71

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

Response: Systens and procedures have been established to ensure that al
facilities on canmpus are well nmaintained and appropriately utilized by students
and staff. Adequate care is taken to ensure preparedness before the begi nning
of the acadenmic term Pre-senester preparation: The follow ng activities are
carried out prior to the beginning of the senmester: 1.C ass |In-charges do the
i nspection of all classroomfacilities |ike adequacy of benches, working of
lights and fans, proper working of LCD projector and sound system availability
of internet connections and submit report to housekeepi ng coordi nator of
respective department. 2.Laboratory in-charge along with |aboratory assistant
i nspect |aboratory for adequacy of equi pnent(s), consunabl es, working of
conputers, ensuring availability of prescribed software on each nachi ne,

i nspection of lab furniture and replacenent /repair of broken furniture,
wor ki ng of projectors, printers, scanners if available, electrical connections
and submit report to housekeepi ng coordinator for further processing.

3. I nspection of machines in the workshop and carrying out any
preventive/ br eakdown mai nt enance. Mi ntenance of | aboratory equi pnent and
calibration of neasuring instruments as per schedul e. 4.Laboratory in-charge
gi ve request for purchase of new equi pnment , procurenent of consumabl es and raw
materials required for conduct of experinments in the |aboratory as per
curriculumrequirement. 5.Stock counting in the library at the end of the
academ c year and procurenent of books for the new senester as per the
syl labus. 6. Stationery required for acadenic and adm nistrative functions is
procured. 7.Any infrastructural requirenents |ike painting , renovation,
restoration, nodernization of IT infrastructure, etc. is carried out 8.Sports
ground is cleared of wild grass and weeds and properly rolled In- Senester
activities: During the senester routine inspection and mai ntenance is carried
put to ensure that facilities are well utilized and there is no msuse. 1.House-
keeping commttee of the institute inspects the facilities like toilets, water
cool ers, class- roons, corridors and conveys any specific requirenment to Dean
Admi nistration/ Admnistrator. 2.Canteen conmittee oversees the cleanliness and
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hygi ene in the canteen and nonitors the food quality. 3.Library conmittee
addresses specific needs of the students and staff related to availability of
books, accessing of journal articles, utilization of plagiarismsoftware, etc.
4. The sports commttee along with the Sports—in-Charge ensure the availability
of sports equi pnent and nonitor the usage of the ground, courts and indoor
ganmes facilities. The Sports-in-charge maintains an inventory of the sports
equi prent. An attendant is provided during the lunch break and after coll ege
till 6 pm 5. The |aboratory assistant along with the | aboratory in-charge
handl es the | aboratory equi pnent and naintains the Dead Stock Register ( DSR)
and the routine maintenance of the equipnment. 6. Any breakdown mnai ntenance is
taken care of by the Dean Administration / Administrator in consultation with
Managenent 7. Cl ass teachers are responsible for addressing day to day
requirements and nonitoring the upkeep of the facilities in the classroom 8.
The exam section along with the exam comrittee ensures that all processes for
assessnent and eval uation are meticul ously foll owed.

https://www.dbit.in/index.php/about-us/policies

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees
Fi nanci al Support Partial fee 3 108552
frominstitution wai ver for
Econoni cal Waker
St udent s
Fi nanci al Support
from O her Sources
a) Nati onal Vari ous 398 18511887
Schol arshi p
b) I nternati onal NA Nl 0
View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled
Per sonal 15/ 02/ 2019 283 Ms. AmTita
Counsel i ng, Achrekar , Ms.
Ment ori ng Kunt al

Joshi, Counsel | or,
Don Bosco Institute
of Technol ogy,
Kurl a, Munbai-70
Mob.: 9833548208
2) Facul ty of
Departnents (DBIT)

BSH, EXTC,
Mechani cal
Conput er Contact No

022 25042929

Yoga and 23/ 08/ 2018 283 Ms. Pooj a Cupt a,
Medi t ation HOD, DB- Mac , Don
Bosco Media Arts
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Center, Kurla
, Munbai Contact No
022 25042929

conpetitive
exani nati ons

Bri dge courses 01/11/2018 100 In house faculty
of the Institute
Language | ab 18/ 01/ 2019 17 Facul ty of
Departments (DBIT)
BSH conntact No :
022 25042929
Renedi al coachi ng 14/ 09/ 2018 185 I n house faculty
of the Institute
Soft skill 08/ 10/ 2018 283 Fr. denford, Don
devel opnent Bosco , Matunga,
Murrbai
Car eer 16/ 08/ 2018 283 Ext ernal agenci es
Counsel I'i ng
Gui dance for 02/ 07/ 2018 27 Ten Faculty from

mechani cal and
mat hemati cs
departnent of the
Institute

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who |[studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2018 Kar eer Ni I 222 Nill 176
Cat al yst
2020
View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
5 15
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
Various O 287 218 Various O 47 35

gani zati ons

gani zati ons

View File
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5.2.2 — Student progression to higher education in percentage during the year

Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2018 14 BE IT and Vari ous VB
Mechani cal Uni versities

View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

ltems Number of students selected/ qualifying
GATE 2
GRE 25
TOFEL 17
Any O her 4
View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
Cul tural and sports Depart ment 630
Cul tural Institute 1258
View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2018 | nter Nat i onal Nill 1 Quadr os
col |l egi ate 2017145073 | Zaccari a
event - Joseph | da
KI RAN 2018
2019 I nter Nat i onal 1 Nl 20171451 Vel chri s
col | egi ate 06, tine
sports 2016144745 |Rodri gues,
event - Vi shakha
ATHLCS Di kshi t
2019
View File

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

Student Council is the representative body of the students of the college. The
objective is to make the students participate in the devel opment of the
institute as well as in the process devel op their personality, organizationa
skills and career through interactive programs with the faculty, adm nistration
and society. The goal of the student council is to provide a common platformto
students for co-curricular and extra-curricular activities. It is responsible
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for all the major technical, cultural, literary and sports activities organized

in the college prem ses. Activities under the council will be well supported by
a team of faculty nmenbers. Each year the student class representatives el ect
the followi ng nenbers (one boy and one girl student) to the student council: 1.

Ceneral Secretary 2. Technical secretary 3. Treasurer 4. Cultural Secretary 5.
Sports Secretary 6. Public Relation 7. Alumi Secretary Since AY 2018 — 2019
the post of Public Relation and Sustainability Secretary were discontinued and
two new posts Al umi Coordi nator and Marketing Secretary were introduced.
Student representatives are an integral part of the followi ng comrttees: -
Anti-ragging « 1QAC « CDC ¢ Training and Pl acenent ¢« SC/ ST/OBC « Wnen’s
Devel opnent Cell ¢ Mnorities Cell ¢ Canteen  Wbsite Devel opnent and
mai ntenance ¢ Disciplinary ¢« Internal Exans ¢ Housekeepi ng and Mi nt enance -
Li brary The student secretaries are grooned various | eadership and outreach
program They prepare the annual activity cal endar and propose the annual
student activity budget which is sanctioned by the Principal. They submt a
formal report and the expenditure statement for each event.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

5.4.2 — No. of enrolled Alumni:

718

5.4.3 — Alumni contribution during the year (in Rupees) :

33700

5.4.4 — Meetings/activities organized by Alumni Association :

Alumi  Konnect 2019 Synchrony Meet 2019

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

e The institute appoints Deans ( Academ c, Research and Admi nistration) and
Heads of Departnents to manage the day to day operations. The appoi ntnments are
for a period of 3 years thereby providing all senior faculty an opportunity to
handl e the responsibility. ¢« Deans and HODs have the autonony to nanage their

domai ns as effectuively as possible within the guidelines provided by the
managenent. The Principal nmeets with the Deans and HODs every week to plan
,moni tor and assess the inpact of the various activities on canmpus. ¢ The
institute has a functional CDC (Coll ege Devel opment Committee) conprising of
managenent representatives and el ected representatives of the teaching and non-
teaching staff. The CDC gives inportant inputs that are taken up by the
managenent for inplenmentation. ¢« The | QAC neets atleast twice a year to propose
quality inprovenent initiatives and take stock of practices already adopted by
the institute. Student representatives are also part of the | QAC. ¢ The various
commttees at the institutional level neet regularly to assess the canpus
requi rements and propose neasures to inprove the environment on canpus. CASE
STUDY 1 Decentralization and participative managenent is evident in the process
of preparation and sanction of the Annual Budget which is el aborated bel ow -

Before the end of the financial year each HOD subnmits to the Principal the
budgetary requirenments of her departnent for the foll owing academ c year. ¢ The
HOD gat hers the necessary requirenents for equi pnment, consumabl es, training of




faculty and students, purchase of books, from her departnental colleagues. -
The Principal consolidates all the requirenments under various budget heads and
presents the consolidated budget before the CDC for their approval. « After
approval fromthe CDC the budget is presented before the Board of Governors for
approval . ¢ For any expenditure beyond the budgetary provisions, the HOD nmakes
a special request to the Managenent through the Principal. The request is
forwarded by the Principal after assessing the need for the expenditure. ¢ The
Accounts Manager nonitors the expenditure and infornms the Principal of any
spendi ng i n excess of the budget. CASE STUDY 2. Every departnent is given
freedomto operate independently while being goverened by the guidelines issued
by the managenent. The departnment is authorized to take decisions like
organi zing of guest lectures to nmake students aware of the cutting — edge
technology in their respective donain, budgetary provision, etc. The depart nent
is also free to plan and execute the curricular, extra curricular and co-
curricular activities that are necessary to foster student’s skill set to nake
t hem enpl oyabl e in reputed organi zations. For. e.g. The Gane of Codes , a
codi ng conmpetition is organized by departnent of Information Technol ogy, to
devel ope problem solving skills through the use of progranmm ng | anguage. The
event planning , execution and managenent is carried out by the team of the
students and the teacher.

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Curri cul um Devel opnent The curriculumis provided by the
Munbai University. The faculty attend
the orientation prograns conducted by
t he subject experts before the
commencenent of the new curricul um
Cuest | ectures, workshops and
conpetitions are arranged by the
faculty to support the curricul um

Teachi ng and Lear ni ng 1. Senester Pre-comencenent
Preparati ons- 2. Teaching , Lesson and
Practical plans are created by the
faculty 3. Course |earning Objectives
and Course Qutconmes 4. Course notes and
presentations are uploaded on Modl e 5.
Updating the library with appropriate
books as suggested by the faculty 6.
Moni toring students perfornmance through
Internal Assessment Test-I and Il
assi gnnents and projects. 7. Student
f eedback and peer review is collected
with regards to the teaching . 8.
Result analysis at the end of interna
assessnent test 9. Renedial classes for
slow |l earners. 10. Inputs from | QAC
Depart nment Acadeni c advi sory conmittee,
Par ent - Teacher associ ati on and vari ous
f eedback mechani sns is considered for
i mprovi sing the teaching-I earning.

Exam nati on and Eval uati on 1. The students have to submt the




termwork of 25 marks at the end of the
senmester in which their performance in
the |l aboratory is evaluated 2. Two

i nternal assessnment tests of 20 marks
each are conducted during the senester
to evaluate the performance in the
lectures 3. Oral/Practical exam nation
is conducted at the end of the senester
as prescribed by the university
curriculum 4. The student has to appear
for end senester exam of 3 hour
duration which is conducted by the
uni versity

Research and Devel oprent 1. Publishing of DBIT TECH Journal 2

Appoi nt nent of Dean R and D, Externa
Mentors to nentor faculty for research.
3. Since 2014, faculty have been
submtting proposals to the Miunba
Uni versity under the M nor Research
Schene. This year 3.1 lacs worth mnor
research are carried out by the faculty
4. Each departnent has forned research
groups of faculty nenbers and have set
research goals and tinelines for their
activities. These are nonitored by the
Research conmittee and the Dean of R
and D 5. Presently 2 projects worth
approximately Rs. 2 | acs have been
sponsored by the managenent and work is
underway 6. An MdU has been signed with
I 1 CT. Hyderabad, which is a CSIR lab to
set up a research laboratory in DBIT
and undertake joint research in water
testing and water purification 7. MUs
have al so been signed with 2
uni versities in Taiwan for
col | aborative work and faculty/ student
exchange 8. Mdre MUs are envisaged in
sensor technology, mcro machining, @S
studi es, etc.

Li brary, I CT and Physi cal 1. The Library commttee gives
Infrastructure / Instrunmentation

gui delines for inproving the quality of

library resource. Suggestions from
student’s for Library and | QAC
suggestions are used for inprovenment in

quality of library resource. 2. New
books/journals /software are purchased
every year to update the library. 3.
Presently, Library Crculation is fully
automated. 4. The ICT facilities are

provided in every class roomfor
effective teaching learning 5. The
institute has well equipped | abs as per
the AICTE requirenent 6. New software
and hardware is purchased once
sanctioned in the respective budget of
each depart nent




Human Resource Managenent 1. The faculty recruitnment happens as

per the norns provided by the
university 2. Skill devel opnent
progranms are organi zed for the staff 3.

Staff is encouraged for self

devel opment and qualification
enhancenment 4. Various Staff welfare
schenes are presently enployed 5. At
the end of every year, perfornmance
eval uation of the staff is carried out.
This is used for deciding pronotions

and increments. Self appraisal
eval uation is done by the faculty and
reports are submitted to the Principal

I ndustry Interaction / Collaboration 1. Inclusion of industry experts in

Academ ¢ Advi sory Board (AAB). 2.
Students and faculties are encouraged
to go for internships in the industry

3. In view of sharing technical
resources and expertise, MOUs are
signed with reputed conpanies 4. Al umni
pl aced in the reputed industries are
invited for informal dialogue with the
students. Entrepreneurship training
wor kshops are organi zed for the
students and the faculties

Admi ssi on of Students 1. Eligibility criteria as prescribed

by the Governnent of Maharashtra and
given in the Adm ssion Rules. 2. Every
st udent seeking adm ssion to the First
Year of Engi neering should register
thensel ves with the Centralized
Admi ssi on Process (CAP) conducted by
DTE, Maharashtra State at the DTE
facilitation Centers (FC). This Process
is prerequisite and mandatory al so for
M nority students seeking adni ssion for
Mnority Category. 3. 49 percent seats
are filled through CAP conducted by
DTE. 51 percent seats are reserved for
M nority candi dates (Roman Catholic
Conmuni ty).

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area Details

Pl anni ng and Devel opnent I n house Managenent | nformation

Systemis used to plan inplenmentation
of course curriculum.The in-charge for
the sanme is an in house team

Admi ni stration I n house Management | nformation

Systemis used to plan inplementation
of , attendance of students and
faculty. The in-charge for the same is
an in house team

Fi nance and Accounts

We are having Tally ERP 9.0 for




managi ng the accounts,

finance

payrol | and

St udent Admi ssi on and Support

centra

Most of the adnmissions are centrally
managed by the DTE t hrough their
adm ssi on process. The
managenent seats are nanaged
internally.

Exam nati on

software for

i nt erna

We are using internally devel oped
result gazette generation
and mar ksheet preparation which is
call ed NEST and i s nmanaged by our

t eam

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year

Name of Teacher

Name of conference/
workshop attended
for which financial

support provided

Name of the
professional body for
which membership

fee is provided

Amount of support

2019

Shaf aque Syed

3rd Bei nni al

| nt er nati onal

Conf erence on
Nascent

Technol ogi es

| EEE

1770

2019

Mayur a
Gavhane

| 2CT 4th
I nt er nati onal
Conf er ence

| EEE

400

2018

Shai ni |l a
Mul | a

STTP: Machi ne
Lear ni ng
Appli cations
for Spatio
Tenporal Data
Anal ytics

| EEE GRSS

1250

2018

Di pti Jadhav

| HCI 10t h
I nt er nati onal
Conf er ence

Spri nger

6000

2018

Deepal
Kayande

STTP: Machi ne
Lear ni ng
Applications
for Spatio
Tenporal Data
Anal ytics

| EEE GRSS

1250

2018

Vai shal
Kavat hekar

The
I nt er nati onal
Conf erence on
Conver gence of
Technol ogy.

| EEE

3500

2018

Janhavi B.

STTP on
Machi ne
Lear ni ng

Appl i cations
for Spatio
Tenporal Data

| EEE GRSS

1250




Anal ytics

2019

Ni | akshi
Joshi

| CDSMLA

Spri nger

4070

2019

Shaf ague Syed

| EEE
I nt er nati onal
Conf erence on
El ectrical
comruni catri on,
el ectronics, In
strument ati ona

| EEE

nd Conmputi ng

4141

2019

Sej al

Chopra

3rd Bei nni al
I nt er nati onal
Conf erence on

Nascent

Technol ogi es

| EEE

1770

View File

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching
staff
2018 Wt er Nill 61 Ni |
Resear ch 13/ 06/2018 |13/ 06/ 2018
Pr oj ect
(Dr.
Shr eedhar)
2018 Bui | di ng Bui | di ng 70 2
a culture | a culture |14/06/2018 [14/06/2018
of of
owner ship | ownership
and and
excel | ence |excel | ence
( Leslie ( Leslie
and Pearl) |and Pearl)
2018 Bui | di ng Nill 74 Ni |
a culture 27/ 07/ 2018 |28/ 07/ 2018
of
owner shi p
and
excel | ence
( Leslie
and Pearl)
2018 NAAC Nill 67 Ni |l
Curricul um 08/ 09/ 2018 |08/ 09/ 2018
Pl anni ng
2019 Anal ysi s Nill 80 Ni |
of NAAC 04/ 01/ 2019 |04/ 01/ 2019
gr ade.
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2019

Sessi on
on SEAD
Jour ney by
| eslie and
Pear |

Nill

05/ 01/ 2019

05/ 01/ 2019

78

NIl

2019

for

STTP on
Machi ne
| earning A
pplication
spati o
t enpor al
dat a
anal ytics

Nill

07/ 01/ 2019

11/01/ 2019

10

Ni |l

2019

FDP on
research

Nill

09/ 02/ 2019

09/ 02/ 2019

74

NiTl

2019

FDP on
Ment ori ng

Nill

23/ 03/ 2019

23/ 03/ 2019

79

Ni |l

View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the
professional
development
programme

Number of teachers
who attended

From Date

To date

Duration

Trai ni ng
Program on | QAC
NAAC gui del i nes

16/ 07/ 2018

22/ 07/ 2018

Wor kshop on
Al using Deep
Lear ni ng

17/ 08/ 2018

19/ 08/ 2018

4 days
national |evel
wor kshop on
Artificia
Intelligence
usi ng Deep
| ear ni ng

17/ 08/ 2018

20/ 08/ 2018

150 years of
The Peri odic
Tabl e of
Physi cs

03/ 11/ 2018

03/11/ 2018

FDP on
I nt ernedi ate
Pyt hon

25/ 03/ 2019

25/ 03/ 2019

CSlI Cyber FIF
Conf er ence

24/ 01/ 2019

25/ 01/ 2019

FDP on Data
Science and Big
Data Anal ytics

02/ 12/ 2019

06/ 12/ 2019

FDP on
Spatial graph

15/ 01/ 2019

20/ 01/ 2019
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dat abases: Data
Model i ng,

Desi gni ng Query
Processi ng

STTP on 10 07/ 01/ 2019 11/ 01/ 2019 5
Machi ne
Lear ni ng

Appl ications
for Spatio
Tenporal Data
Anal ytics

STTP on Open 5 02/ 07/ 2018 06/ 07/ 2018 5
Source Tech for
Comm Engg

View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching Non-teaching

Permanent Full Time Permanent Full Time

65 24 52 10

6.3.5 — Welfare schemes for

Teaching Non-teaching Students

5 5 2

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

Institution conducts internal and external financial audits regularly The
institute is a self financed private institute . Its main source of incone is
the tuition fee collected fromthe students. The Fee Regul atory Authority,
Shi kshan Shul ka Samiti, decides the fee on the basis of the expenditure
incurred by the institute. The institute has to submt the audited statenent of
accounts as evidence . Hence extrene diligence is maintained in preparing the
i ncome and expenditure statement. The final statenment of accounts is audited by
an external auditor each year. Sone of the good accounting practices followed
are: ¢ Efficient and qualified accounts teamwi th an Accounts Manager e« All
salaries are directly credited to the individual accounts through net banking e
Net banking is used for making purchases and also for transferring noney for
wor kshops, conferences, trainings, etc. ¢ Issuance of proper receipt against
any incone There is no formal process of internal audit however adequate checks
and bal ances are put in place to ensure financial accountability. These are
given below. 1. Individual departnents submt a budget for the expenditure to
be i ncurred under the follow ng heads: ¢ Infrastructure ¢ Books and periodicals
e Mai ntenance ¢ Consumabl es ¢ Equi prent and hardware ¢ Software e« Training,
conferences, expert faculty o Students activities 2. The Principal presents the
consol i dated i nconme and expenditure budget before the CDC and then before the
Governing Board for approval. 3. The budget for the infrastructure and canpus
mai nt enance is prepared by the Adm nistrator in consultation with the Accounts
Manager 4. Al expenses are to be approved by the Dean of Adm nistration 5.
Expendi ture under the various heads is nmonitored regularly by the Accounts
Manager and any unpl anned expense is discouraged 6. The purchase policy of the
institute is adhered to. Transparency is maintained in all purchases. 7. There
are separate processes for utilization of grants and funding received from
external agencies. The accounting procedure prescribed by the funding agency is
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followed. 8. Any incone generated through training, consultancy, projects is
properly account ed.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
| EEE HAC 2018 354000 I ncul cating healthy and

sust ai nabl e nenstrual
hygi ene practices anong
tribal wonen of Wl vanda

vill age
No file upl oaded.
6.4.3 — Total corpus fund generated
354000
6.5 — Internal Quality Assurance System
6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?
Audit Type External Internal
Yes/No Agency Yes/No Authority
Acadeni c Yes TuV Austria Yes Dean
Acadeni cs
Adm nistrative Yes TuV Austria Yes Dean
Admi ni strator

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

1. Parent -teacher nmeet is conducted to discuss about the educational progress
and attendance report of the students 2. Suggestions regardi ng academni c and
adm nistrative reforns are heartily wel conmed and i npl enent ed wherever possible.
3. Parents are also inforned about the various initiatives undertaken by the
departnents for the welfare of the students.

6.5.3 — Development programmes for support staff (at least three)

1. Workshop on Basic English Communication , conducted by internal
communi cation faculty. 2. Wrkshop on Basic Conputer Skills, conducted by in-
house team 3. Lecture on Smart Investnment conducted by in-house faculty. 4.

Lecture on Gender Sensitization, conducted by counsel ors.

6.5.4 — Post Accreditation initiative(s) (mention at least three)

1. Research and review for undergraduate students 2. To encourage the students
to take up entrepreneurship, they are trained by experienced entrepreneurs. 3.
| SO 9001: 2015 Internal auditor training was conducted

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF Yes

¢)ISO certification Yes

d)NBA or any other quality audit No

6.5.6 — Number of Quality Initiatives undertaken during the year

Year Name of quality Date of Duration From Duration To Number of




initiative by IQAC

conducting IQAC

participants

2018

Acadeni ¢
Audi t

14/ 08/ 2018

04/ 09/ 2018

12/ 09/ 2018

45

2018

Exam Audi t

14/ 08/ 2018

27/ 08/ 2018

10/ 09/ 2018

30

2019

Strategic
Pl anni ng -
2020

14/ 08/ 2018

05/ 05/ 2019

05/ 05/ 2019

12

2019

Anal ysi s
of grade
report to
i mprove
critical

ar eas

09/ 05/ 2019

15/ 07/ 2019

15/ 07/ 2019

10

2019

| nt er nal
Audi t or
training -
| SO
9001: 2015

09/ 05/ 2019

12/ 08/ 2019

14/ 08/ 2019

10
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CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)

Title of the
programme

Period from

Period To

Number of Participants

Female Male

Sexual
Har assnment of
Wonen at
Wor kpl ace
(Prevention,
Prohi bition and
Redr essal ) Act
2013

07/ 08/ 2018

07/ 08/ 2018

2 48

Sexual
Har assnment of
Wnen at
Wor kpl ace
(Prevention,
Prohi bition and
Redressal ) Act
2013

08/ 08/ 2018

08/ 08/ 2018

12 40

Sexual
Har assnment of
Wnen at
Wor kpl ace
(Prevention,
Prohi bition and
Redr essal ) Act
2013

27/ 08/ 2018

27/ 08/ 2018

19 48

Sexual

28/ 08/ 2018

28/ 08/ 2018



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives_B/4204_Quality_Initiatives_B_1583404275.xlsx

Har assnment of
Wonen at
Wor kpl ace
(Prevention,
Prohi biti on and
Redr essal ) Act
2013

Sexual
Har assnent of
Wnen at
Wor kpl ace
(Prevention,
Prohi bition and
Redressal ) Act
2013

31/ 08/ 2018

31/ 08/ 2018

10

45

Sexual
Har assnment of
Wnen at
Wor kpl ace
(Prevention,
Prohi bition and
Redressal ) Act
2013

04/ 09/ 2018

04/ 09/ 2018

20

33

Sexual
Har assnent of
Wnen at
Wor kpl ace
(Prevention,
Prohi bition and
Redressal ) Act
2013

06/ 09/ 2018

06/ 09/ 2018

20

45

Sexual
Har assnment of
Wnen at
Wor kpl ace
(Prevention,
Prohi bition and
Redr essal ) Act
2013

10/ 09/ 2018

10/ 09/ 2018

14

31

Sexual
Har assnent of
Wnen at
Wor kpl ace
(Prevention,
Prohi bition and
Redressal ) Act
2013

19/ 03/ 2019

19/ 03/ 2019

48

Sexual
Har assnment of
Wnen at
Wor kpl ace
(Prevention,
Prohi bition and
Redr essal ) Act
2013

20/ 03/ 2019

20/ 03/ 2019

40




7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

The Vision statenent of the institute pronpotes research in the field of
sust ai nabl e technol ogies. The institute has franed a Green Policy to pronote
sustai nable alternatives in everyday life. The institute has a | ush green canpus
which is regularly nmaintained and provi ded with organi c manure produced from

the compost pit which is nmaintained on the canpus by a dedicated team The

institute continues to put in great efforts to bring about awareness about
sust ai nabl e devel opnent and encourages students and staff to take up projects
wi thin and outside of the canpus for the same. A bio-gas plant is run using the
canteen food waste. The set up is also used to conduct experinments in the
subj ect of Renewabl e Energy Sources taught to final year students of Mechanica

Engi neering. Student teans are working on a project to reduce the power
consunption of the sanitary pad incinerator installed in |adies washroons. A
five gas analyzer is purchased by the institute that detects the gases such as
HC, CO2 , CO 2 and NO and is being used to nonitor the exhaust fromthe
i ncinerator and for research by the faculty and students to design environnent
friendly products. Students are encouraged to nmmintain a kitchen garden where

her bs and vegetabl es are grown and sold at nominal rates to the staff and

students. The departnent of Basic Sciences and Humaniti es organi zes a
sustainability conpetition each year for the students of the first year to
devel op i nnovative and sustai nable solutions for societal problens. Each
departnent has a nandate of ensuring that at |east 20 of the final year
proj ects undertaken are based on environnment and sustainability. The comnpost
fromthe compost pit is sold at a noninal rate to students and faculty at DBIT
to encourage themto nmanage their household waste and grow househol d pl ants.
The Institute has a 100kWG&Gid Tie Solar PV power plant as a renewabl e energy
resource which has an annual production of approximtely 125,425 kW (1, 450
kWh/ kWp) because of which about 87.8 tons of CO2 emission is annually avoi ded.
For the year 2018-19, the total annual power requirement was 773417 Kwh and the
annual power requirenent net by renewabl e energy sources is 87482.4 kW. Hence
the percentage power requirenent net by renewabl e energy resources was 11

per cent .
7.1.3 — Differently abled (Divyangjan) friendliness
Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 1
Provision for |ift Yes 1
Ranp/ Rai | s Yes 1
Braille No Nl
Software/facilities
Rest Roons Yes 1
Scri bes for exam nation No Nl
Speci al skill No Ni |
devel opment for
differently abl ed
students
Any other simlar Yes 1
facility
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating




address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2018 1 Nil I 11/08/ 2 12 10
018 Foot bal | | Trai ni ng
is Life |[slumkids
2018 1 Nil I 05/ 08/ 2 1 Prepare 125
019 Wor kshop |dness for
on di sast er
di sast er [nmanagenen
nmanagemnen t
t prepare
dness for
student s
and st aff
2019 1 Nl 04/ 02/ 2 30 car eer car eer 10
019 gui dance | gui dance
to school
students
2019 1 Nil I 04/ 02/ 2 30 sports 10
019 coachi ng | coachi ng
to school
students
2018 Nl 1 25/ 08/ 2 1 Vot er 72
018 Awar eness |Awar eness
Ral |y for
vot i ng
2018 Nill 1 04/ 09/ 2 4 Road Road 8
018 safety safety
and
traffic
awar eness
2018 NIl 1 29/ 09/ 2 1 Beach Swachh 15
018 Cl eani ng Bhar at
Activity
2018 Ni Il 1 03/11/2 1 D wal i Cel ebr a 298
018 Mel a tion of
festival
with HV
af f ect ed
children
2018 Nl 1 03/ 11/ 2 1 Sur vey 34
018 Baseline | for HV
survey positive
for
Muskan
group
2019 Ni Il 1 28/ 03/ 2 1 career car eer 47
019 gui dance | gui dance
for for HV
progtam |[infected




|chi|dren

View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

Servi ce Book

02/ 01/ 2018

The institution has
franmed the Service Rul es
according to the AICTE

UGC and UoM norns. For
recrui tnent, the HoDs
reviews faculty
requi rements as per
teaching |l oad and subnmits
the consolidated staff
requi rement to Principal
after which the
recrui tment takes pl ace
according to the norns of
the University of Minbai,
Al CTE and rul es
applicable for institute
with mnority status. All
new y inducted faculty
read t hrough the contents
of the service book.
There is a process to
anmend the contents based
on change in policy, eg.
| eave rules, rules for
Phd sponsorship, etc.

St udent Cui del i nes

02/ 01/ 2018

DBIT requires al
students to act as
responsible citizens and
menbers of a higher
educati on acadenic
communi ty. Each student is
responsi bl e to know, abi de
by, and adhere to the
Institutes Code of
Conduct, policies, rules,
and regul ations. A safe,
caring and orderly
col l ege canpus is the
foundation for a
successful | earning
envi ronment. The Code of
Conduct supports socially
responsi bl e behavi or and
all ows the students to be
fully informed about the
expectations of the
I nstitute. This handbook
is available on the
Institute website. All
t he students are expected
to read this after taking
adm ssion to famliarize
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t hensel ves with al
policies and procedures
af fecting them

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants
I nt ernati onal 21/ 06/ 2018 21/ 06/ 2018 350
Yoga day
Wor kshop on green 16/ 07/ 2018 16/ 07/ 2018 52
canpus
Attitude and Don 21/ 08/ 2018 21/ 08/ 2018 200
Bosco \Way
Di saster 05/ 08/ 2018 05/ 08/ 2018 124

Managenent for
students and staff

Vot er s Awar eness 25/ 08/ 2018 25/ 08/ 2018 72
rally

Road Safety and 23/ 09/ 2018 23/ 09/ 2018 10

Traffic Control

Vot er Enrol | nent 28/ 09/ 2018 28/ 09/ 2018 287
Drive

Heal t h Checkup 18/ 02/ 2019 18/ 02/ 2019 212
Canp

Sanvaad- 2019 20/ 03/ 2019 20/ 03/ 2019 15

Pr aest ani a Dr ama 26/ 01/ 2019 26/ 01/ 2019 13

team Spring Fest

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

Attitude Building A talk on G een campus initiative was conducted for students.
Sonme of the other activities conducted included Zero litter, WAste nanagenent,
Wat er Managenent, Energy Efficiency, Sustainable travel, Avoid plastic
pol I ution, Beach cleanup drive. The Geen line group of the NSS is working on
several projects which are related to environnment conservation. Students have
al so prepared banners which describe the best practices of water nanagenent and
el ectricity managenent which are displayed along the corridors and in
cl assroons, | aboratories and washroons of the institute.

Green Canpus The institute has a green canpus with 180 trees and pl ants which
is regularly maintai ned and provided wi th organi c manure produced fromthe
compost pit on the canpus by a dedicated team For the institutional |eve

programes the guests are greeted with plant saplings and wel cone kit of
paper/jute bags. A nunber of office activities are paperless through the DBIT-

LAN portal to reduce the use of papers. At least 11 of the institute s energy

requi rement is supplied through solar panels

Wast e recycling: Food waste fromthe canteen is fed to a biogas unit. The unit
is used as an experinental set up for the subject of Renewabl e Energy Sources.
A conposting unit converts all organic waste on canpus into manure that is fed
to the plants within the canmpus. Recycling of electronic waste is carried out.

Use of | CT: Paper usage is reduced through online subm ssion of assignhnents.
Online feedback is used instead of paper feedback to capture stakehol der
satisfaction. Online |earning Managenent systemis used to provide study



https://assessmentonline.naac.gov.in/public/Postacc/promotion_activities/4204_promotion_activities_1583736078.xlsx

material to students.

Proj ects/ Conpetitions: The institute encourages students and staff to take up
projects in the field of sustainable devel opnent within and out of the canpus.
Around 16 of the projects carried out by students of the final year of
engi neering are on sustai nabl e devel opnent. Three projects based on non-
conventional energy have been funded under Minbai University mnor research
grant schenes. Conpetition and exhibition is organized for the first year
students in order to inculcate responsibility and conm tnent towards the
environnment at the very outset of the engineering program

Purchase of Equi pnent -A five gas analyzer is purchased by the institute that
detects the gases such as HC, CO2 , CO, 2 and NO is used for research by the
staff and students to build environment friendly products. Testing and
optim zing the performance of the engi nes designed by students while
participating in n different vehicle building conpetitions and incinerator for
di sposal of sanitary napkins are sone of the research areas the gas anal yser is
bei ng used. Energy efficiency rating is a prinme criteria for purchase of air
conditioners, fans and |ights on canpus

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Practice — 1 Title of the Practice : Training students to depl oy technol ogy for
communi ty devel opnent. hjectives of the Practice: The objectives of this
practice are as follows:  Sensitise the students to the hardshi ps faced by
| ocal comunities around Don Boaco institutions ¢ Create an awareness anpngst
the students about the culture and the custons of the comunities ¢ Learn to
engage with the communities and identify their problens o Select sone of the
probl ens for a detailed study and use technol ogy, creativity and innovation to
solve the problempartially of fully. The Context: The villages of Jawhar
tal uka, situated 140 Km North of Munbai are tribal villages with poor literacy
and health records. Farming is the nmain occupation but post nonsoon the
villagers migrate since there is no water avail able to sow another crop. The
village wonen trek several kilonetres each day to bring water and firewsod. The
students were given information about the watershed activities in the area by
the Bosco Sammji k Vi kas Sanstha social workers and were encouraged to take up
projects to inprove the lives of the people. The practice: As part of the
soci al outreach of DBIT the students are taken to a tribal village situated
140Km North of Munmbai and nade to interact with the tribal villagers. The
students study the problens of the villagers and to use technology to bring
about positive changes in their lives. The canps are usually held in the nonths
of Decenber and January. 2 weeks prior to the canp the students are briefed on
the culture and practices adopted by the villagers. Students teans are forned
to engage with the villagers in the following areas: 1. Prinmary schoo
education 2. Water managenent 3. Communication skills for young students in
Jawhar college 4. Health and hygi ene 5. Livelihood options The student teans
nmeet with the villagers and prepare a list of activities to be undertaken. They
create and action plan and conduct the activities with the participation of the
villagers. A review neeting is held every evening to review the inpact of the
activities of that day and plan the course of action for the follow ng day The
students al so spend 24 hours with a tribal famly to | earn about their culture
and traditions and understand their issues. Evidence of success: 1. Building a
bond with tribal students in colleges through student exchange programe
conducted every year 2. G eater awareness on nenstrual hygi ene and use of
heal thy practices to nanage nenstruation. Dispelling nyths on nenstruation. 3.
Village plan for equitable water distribution in village and A S survey of
wat er bodies in the villages under consideration and preparation of watershed
plan 4. Better communication ability of school children and college 5. Projects
taken up by students on heal th nanagenent, water managenent, design of sol ar




cookers for the conmunity, design of efficient chulhas for the villagers
Probl ens encountered and resources required: 1. The villagers have deep
m strust for outsiders and are not willing to share data 2. Villagers are
dependent on external help and not willing to strive for a better life 3. There
are too many nyths and superstitions to be taken care of 4. A longer tine
period of interaction is required to bring in a positive change 5. The vill ages
are too far away for regular interactions Resources required: 1. Travel grants
2. Social workers who are better infornmed of the custons and practices of the
villagers and can help our student teans to interact with the villagers 3.
Monetary help for bringing in small changes Practice — 2 Title of the Practice
Faculty Appraisal as a tool for departmental and institutional devel opnent
and reward and recognition Objectives of the Practice: The goals of the
practice are as follows: ¢ Assess the contribution of each faculty ¢« Grade the
faculty as average, bel ow average and above average perfornmers ¢ Assess
departnental and institutional strengths and weaknesses ¢ Provide a road map
for faculty to set career goals and nove to a higher performance |evel -
Identify faculty who have nade uni que contributions and reward them s Benchnark
institutional performance against that of better known institutions ¢ Align
faculty performance towards the Vision and M ssion of the institute ¢ Ensure
conpliance with the various criteria of NAAC and NBA ¢ Raise the bar for
m ni mum perfornmance The Context: Each year the faculty undergoes a performance
apprai sal by a team of senior faculty including Advisor, Principal and HODs.
The purpose of the appraisal is to help faculty understand their shortcom ngs
and set higher performance goals. To achieve this objective the institute has
designed a self -appraisal docunment that captures the faculty's contribution to
academ cs, research, industry interaction and personal devel opnent. The self
apprai sal format helps the faculty rate their performance for each criteria and
reduces the stress of appearing before a conmttee and being judged. The
practice: The appraisal format is provided online to every faculty. The
docunent has five main criteria and several sub-criteria as performance
i ndi cators. Each sub-criteria has four options which are arranged in increasing
order of progress. Mninmum performance criteria is shared with the faculty when
they join the institution. In addition to regular teaching-learning faculty are
expected to do the followi ng: ¢ Engage in research on canpus ¢ Engage with
industry to identify their needs , carry out projects, conduct training e
Upgrade skills and know edge through certification, internship, etc. « Mentor
students ¢ Participate in outreach programes for conmunity « It is essential
to neasure the extent to which faculty is able to conply with these
requi rements and to reward those who are willing to walk the extra mle The
Faculty chooses the option that best describes her work for the acadeni c year.
Faculty is advised to upload evidence to substantiate the option selected. The
docunent is forwarded to the HOD who verifies the evidence and approves the
option selected after a detailed discussion. A conmttee conprising of the
Advi sor, Principal and HOD scrutinise the information provided by faculty and
do a randomverification with a few faculty. The apprai sal team sumari ses the
contribution of all faculty and submts a report to the nmanagenent faculty
performance The Principal analyses the data to determi ne the strengths and
weaknesses of each departnment. The sane is shared with the departnent faculty.
The committee nentors and counsels the departnent on performance inprovenent
and on setting goals for the foll owi ng academic year. to enable themto set
targets for the following year to inprove their perfornmance. Individual faculty
menbers are also nmentored to set personal goals to inprove their performance
Evi dence of success: 1. The faculty is aware of her drawbacks and sets goal s
for inprovenent. 2. The departnent becones aware of its strengths and weakness.
3. Above average performers are recogni sed and notivated to do even better 4.
The managenent understands the extent to which its VISION and M SSION i s bei ng
satisfied and identifies institutional strengths and weaknesses. 5. The
managenent sets institute | evel goals and brings in practices to inprove




institute performance. 6. Wth each year there is an increase in the m ni num
performance | evel of the department 7. Institutional objectives are being net
organi cally Probl ens encountered and resources required: 1. Since the tool is
based on self appraisal, faculty tend to overstate or sonetines understate
their achievements 2. The tool has to be calibrated to ensure uniformty in
sel f-assessnent 3. Faculty has to be trained to upload the right evidence No
addi tional resources are required

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

https://ww. dbit.in/inmages/ Adni n/ Best - Practi ces. pdf

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

The Vision statenent of DBIT nentions research as a core aspect of growth and
devel opment of the institute. The institute ains to become a centre for
research and devel opnent in the field sustainable technol ogies and train

engi neers to excel in industry, research and entrepreneurship. The institute

encour ages research culture anong the faculty and students. It guides faculty
to apply for Major and M nor Research Projects to the University of Minbai,
DRDO, | EEE etc. Grants ranging from50,000/- to 2,50,00/- are sanctioned by the
Managenent for conduct of in-house research to faculty who propose good
research projects. Such proposals are scrutinised by an expert team before
grant is sanctioned In the year 2018-19, total grants received for research was
around 5.6 Lakh rupees. The institute has well defined Code of Ethics to guide
students faculties toward the highest ideals of scholarly research. Adjunct
faculty and Mentors are appointed to help faculty define good research projects
and carry out original work.Faculties have actively participated in nationa
and I nternational conferences organi zed at national and international |evel and
presented papers in reputed journals. In the year 2018-19, a total of 54 papers
wer e published of which 19 were journal publications. The Institute has good
col l aboration with industries, academ c institutes and professional bodies.
Institute has signed MOUs with academ a as well as industries. Several students
conpleted internship training in various conpanies. Institute has nore than 300
linkages with different organizations in order to execute internship, final
year projects and faculty and student exchange. In the year 2018-19, five new
MoUs were signed by the institute to foster institute—industry interaction and
to bring joint research collaboration, anmong other things. DBIT has | everaged
its social commtnment by engaging with the under privileged communities around
the institute’ s premses as well as in other areas where there is a Sal esi an
presence like the tribal communities of Jawhar taluka in Palghar district.
Students and staff work closely with these comunities to understand their
probl ems and devel op technol ogi cal solutions. Several of the final year
projects of the students are oriented towards solving such problens. The
institute also plans to set up a Centre for Sustainable Technol ogi es to patent
sone of the solutions and help incubate theminto successful businesses. DBIT
strongly believes in nurturing entrepreneurship anongst its students and
faculty and has created an ecosystemfor this. Students are encouraged to work
on ideas for their final year projects. Projects are exhibited in | NNOVEX - the
annual project exhibition and best projects are awarded. In order to encourage

i nnovati on on canpus, an innovation centre is envisaged. Software that trains

in idea generation and product devel opment call ed | NNOVATI ONEXT has been
purchased by the institute. Students of second year are formally trained in
using the software to generate innovative ideas which they can explore in their
third and final year.The institute has initiated a Value Added Course on

Research and review for the third year students in order to pronote research
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culture at DBIT.

Provide the weblink of the institution

https://ww.dbit.in/imges/ Adm n/Institute-Distictiveness. pdf

8.Future Plans of Actions for Next Academic Year

Plan for AY - 2019 - 2020 : i) To inprove quality of Course Qutconme (CO.

Experts Lecture (s) will be organized. Faculty to prepare CO as per Bl oons
Taxonony (BT) for their respective courses and will be presented to the panel of
experts. ii) To pronote research culture and innovation anmong students To enhance
the quality of research anong under graduate students. Experts will create

awar eness about research in organi zed and systenmatic nanner. iii) To pronote
faculty to strengthen industry - institute interaction through faculty

i nternshi ps. Faculty nmenbers will undergo m ni num 15 days of industry internship

in their domain of interest. iv) To pronote entrepreneurship anmong faculty and
student, training sessions are planned. To notivate students to take up
entrepreneurship after conpletion of their program they will be trained by
professional, in various aspects of setting up a start-up. To notivate the
faculty to take up research in the direction of product devel opnent. v) Faculty
fromvarious departnents will be encouraged to register for their PhD. vi)
Publications in journals will be inproved. vii) Industry institute coll aborative
projects will be increased. viii) Incubation center will be established. ix)
Center of Excellence in Autonmati on and Robotics will be setup.
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